Class Teacher – temporary post required for September 2017
NQTs are welcome to apply
Yenton Primary School, Chester Road, Erdington, Birmingham B24 0ED Telephone 0121 464 6588
Email: enquiry@yenton.bham.sch.uk
Acting Head Teacher Mr Paul Smith, Chair of Governors: Ms Vicki Popplewell
Yenton Primary School is looking for a teacher who can inspire, care for and teach our children to reach
higher standards through the teacher’s own demanding expectations and passion. We would offer you
excellent opportunities for development and advancement.
Successful candidates will:
9
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Be inspired and able to inspire our children and staff
Be committed to the principles of equality, inclusion and diversity
Be committed to fostering excellent relationships between parents, carers and the community
Have high expectations of achievement and behaviour
Demonstrate curriculum vision necessary to provide a high quality learning experience for our
children

We can offer you:
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A unique opportunity to be part of a vibrant, forward-thinking school
A highly supporting Strategic Leadership Team
A welcoming and supportive Governing Body
Extremely well-mannered children that demonstrate a thirst for learning
Excellent, coaching and opportunities for professional and career development

Yenton was graded by OFSTED as being ‘good’ with ‘outstanding’ leadership in November 2013. Inspectors
also stated “The school is a calm and peaceful place in which to learn”.
So if you are a teacher who has a passion for thinking outside of the box, taking risks and pushing the
boundaries in education, then we would love to hear from you. We want people to apply who are child
centred, reflective, passionate and have real potential. If you fit this criteria then we would love you to
visit us in order to gain an understanding of how we operate and meet our friendly staff.
Informal visits are most welcome – please contact the school office and ask for Mrs Rafique.
For an application pack, please contact the School office on 0121 464 6588 or download from the link on
the school website under ‘Our School’.
Closing date: Friday 28th April 2017 @ 1p.m
Interview Date: Thursday 4th May 2017 (time to be confirmed)

This school is committed to safeguarding and promoting the welfare of children and expect all staff and to share
this commitment. The successful candidate will be subject to all necessary pre-employment checks, including: an
enhanced DBS; Prohibition check; Childcare Disqualification (where applicable); qualifications (where applicable);
medical fitness; identity and right to work. All applicants will be required to provide two suitable references.

